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United Stater lhparhcnt of State

Afueof Ctuilnig''6

vashhryun; D.c. n52&.7428

October 4,2010

Marvin E. GreAn
4SilOWellington Place 

:

Washingtoq DC, 205214360

Rc: AEO Case Number DOS-F-125-10

Dear Mr. Greeh:

Pursuant to 29 C.F.R. $ 1614;106(e), ttris letter is to acknowledge that on
September _9,2010 the Oflice of Civil Rights reccived your signed format Complaint
of Discrimination darcd the same. We will review yotn discrimination corplaint for
acceptance or dismissal, and 

i"dty 
you before initiating funtrer processing.

If your formal complaint is accepted for further processing the u.s.
Deparhnent of Statejs required to conduct a complete and fair investigation within
100 celpnder Sfvs ftom the date you filed your formal complaint of discrimination,
urtless you and the Deparfinent agree in writing to extend ttri tAO-aay period. Once
the iwestigation is cor.rplete4 you will receive an original R€port of Invcstigation
(ROI) with notificalon of furtherprocedural rights. Witttin 30 celender davs
(including weeteirds and holidays) of your receiving me not, yo,, may request a
heanng leforelttre Equal Enplofrent-Opportunity Lommisri* (EEOC) cir a Final
Agency Decision (FAD) from the U.S. Deparftnent of State. Alternatively, you may
file a civil action in U.S. Distrigt Cornt. 

.

- I-f Yo] request a hearing before an EEOC Adminishative Judge, you nnrst mail
or hand-deliwf your request to the:

Equal Emplolment Oprporhmity Commi ssion
Hearing Unit - Washington Field Office
13l M Street, NE, 4'n Floor, Suite Ml05
Washington, D.C. 20507



-2-

In accordance with 29 C.F.R. $ 1614.106(eXl), you have the right to appeal
the final action on or dismissal of yotr conplaint.

If you have any questions, please contact Ms. t annie Prince, EEO Specialist,
at (202) &7-8U3.

Sincerely,
Nxr ' / r

WU'Caetu
Vcquen"V A. canton, chief
Intake and Resolution Section


